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ALABAMA COMMUNITY COLLEGE SYSTEM (ACCS)
2010-2011 BUDGET

TOTAL CURRENT FUND EXPENDITURES '

COMMUNITY AND TECHNICAL COLLEGES $905,225,033
ALABAMA INDUSTRIAL DEVELOPMENT TRAINING INSTITUTE $45,489,357
ATHENS STATE UNIVERSITY $53,797,217
MARION MILITARY INSTITUTE $14,706,724
ALABAMA TECHNOLOGY NETWORK $11,005,924
TOTAL ACCS OPERATING EXPENDITURES? $1,030,224,255
PLANT FUND EXPENDITURES *® $77,498,726

" Includes Mandatory Transfers
? Excludes the Department of Postsecondary Education and the Firefighters' Personnel Standards and Education Commission/

Alabama Fire College
% Includes Unexpended and Renewal & Replacements subfunds
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ALABAMA COMMUNITY COLLEGE SYSTEM
BUDGET TREND

TOTAL CURRENT FUND EXPENDITURES ’

2010-2011 $1,030,244,225
2009-2010 $914,630,544
2008-2009 $895,740,434
2007-2008 $902,200,902
2006-2007° $809,518,458
2005-2006 $752,804,214
2004-2005° $699,465,517
2003-2004 $649,009,562
2002-2003 $592,201,424
2000-2001 $534,444,354

! Includes Mandatory Transfers
 Marion Military Institute became part of the Alabama College System
® Alabama Technology Network became part of the Alabama College System
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COMMUNITY AND TECHNICAL COLLEGES
2010-2011 BUDGET
REVENUES AND EXPENDITURES BY FUNCTION

Unrestricted Revenues Restricted Revenues
$609,064,198 $320,543,165
Other Auxiliary
3% Enterprises 5%
\ Federal Grants
- State
B 4 ooropriatio and Contracts
g o so%
Student Aid 64%
Tuition and Fees
44%
Unrestricted Expenditures and Restricted Expenditures
Mandatory Transfers $584,955,068 $320,269,965
— Mandatory Instructi
O &M of Plant =xewpiaripa Transfers 8% Instruction 40% " 2%};1'0“
1% F’ub‘lic
Auxiliary .
Public Service
0% Sc??c:?ar:'gips Studan;ianrices
Support 15% Student Services Academic 64% 1% Ingtitulional
9% Support 7% upport

2%
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COMMUNITY AND TECHNICAL COLLEGES
TUITION AND FEES
AS A PERCENTAGE OF UNRESTRICTED EDUCATIONAL AND GENERAL REVENUE*
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*Excludes Auxiliary Enterprises
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COMMUNITY AND TECHNICAL COLLEGES
EDUCATION TRUST FUND APPROPRIATION
AS A PERCENTAGE OF UNRESTRICTED EDUCATIONAL AND GENERAL REVENUE*

65.42%

70.00% 62.73%

59.61%

56.17%
60.00%

49.66%

50.00%

40.00%

30.00%
2007 2008 2009 2010 2011

*Excludes Auxiliary Enterprises
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UNRESTRICTED SALARIES AND EMPLOYEE BENEFITS * EXPENDITURES
AS A PERCENTAGE OF TOTAL UNRESTRICTED EXPENDITURES

2006-2007 2007-2008 2008-2009 2008-2010 2010-2011
COLLEGE BUDGETED BUDGETED BUDGETED BUDGETED BUDGETED
PERCENTAGE PERCENTAGE PERCENTAGE PERCENTAGE PERCENTAGE
Alabama Southern 72.75% 65.79% 64.96% 67.51% 69.76%
Bevill 73.45% 74.60% 72.35% 75.10% 73.15%
Bishop 72.85% 77.82% 75.95% 75.59% 74.32%
Calhoun 71.83% 73.97% 73.39% 72.30% 70.25%
Central Alabama 74.74% 74.68% 71.44% 75.64% 75.26%
Chattahoochee 73.48% 73.33% 74.22% 75.07% 72.76%
Drake 86.79% 75.56% 79.14% 78.36% 70.54%
Enterprise 85.06% 78.07% 79.17% 80.51% 70.97%
Faulkner 71.94% 69.95% 64.20% 65.59% 72.69%
Gadsden 75.51% 75.97% 76.45% 76.21% 64.59%
Ingram 60.31% 62.68% 62.56% 63.31% 76.20%
Jefferson Davis 70.31% 72.84% 72.49%% 72.40% 62.16%
Jefferson State 75.21% 81.25% 78.89% 78.63% 78.33%
L. B. Wallace 74.19% 74.64% 74.90% 74.48% 76.06%
Lawson 77.60% 78.24% 79.46% 80.61% 73.52%
Northeast 71.79% 79.63% 74.03% 74.12% 74.29%
Northwest - Shoals 78.86% 80.58% 70.65% 78.49% 75.17%
Reid 81.01% 62.74% 81.87% 79.38% 74.31%
Shelton 77.42% 72.66% 73.29% 71.28% 69.18%
Snead 64.78% 71.57% 65.43% 68.56% 64.70%
Southern Union 72.34% 76.78% 73.91% 75.69% 72.85%
Trenholm 72.77% 71.57% 73.97% 72.88% 65.11%
Wallace Dothan 78.08% 76.78% 78.61% 78.74% 76.15%
Wallace Hanceville 74.91% 75.00% 74.19% 77.35% 74.73%
Wallace Selma 77.67% 73.60% 75.15% 77.02% 76.57%
AVERAGE 74.13% 74.98% 74.09% 74.96% 72.75%
Factors affecting 5% COLA 7% COLA
Salaries and TRS rate up 14.57% TRS rate up 18.16% TRS rate up 9.13% TRS rate up 3.65% TRS rate-no change
Employee PEEHIP rate up 7.36% PEEHIP rate up 8.09% PEEHIP rate down 2.97% PEEHIP rate-no change PEEHIP rate-no change
Benefits One-time TRS increase of 0.69%
NOTES:

* Employee benefits include FICA, unemployment compensation, retirement, the president's expense and housing allowances, PEEHIP, compensated absences, termination cosls/annual leave payments.
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UNRESTRICTED SALARIES AND EMPLOYEE BENEFITS * EXPENDITURES
AS A PERCENTAGE OF OPERATIONS AND MAINTENANCE ALLOCATION

2006-2007 2007-2008 2008-2009 2009-2010 2010-2011
COLLEGE BUDGETED BUDGETED BUDGETED BUDGETED BUDGETED
PERCENTAGE PERCENTAGE PERCENTAGE PERCENTAGE PERCENTAGE

Alabama Southem 113.85% 102.87% 100.68% 115.44% 132.26%
Bevill 100.85% 99.85% 106.06% 115.42% 125.50%
Bishop 116.43% 104.84% 97.37% 104.71% 105.79%
Calhoun 131.97% 105.03% 113.91% 131.77% 136.9%%
Central Alabama 108.47% 99.93% 98.67% 122.39% 128.00%
Chattahoochee 123.11% 109.19% 116.11% 139.24% 146.46%
Drake 95.09% 95.12% 98.64% 110.45% 113.31%
Enterprise 108.57% 91.43% 105.39% 130.09% 147.55%
Faulkner 115.40% 103.25% 113.61% 132.78% 154.14%
Gadsden 120.10% 103.70% 111.06% 125.33% 134.63%
Ingram 114.01% 105.22% 115.73% 129.87% 139.27%
Jefferson Davis 80.55% 85.31% 85.02% 103.64% 101.05%
Jefferson State 121.88% 121.51% 129.60% 134.58% 138.91%
L. B. Wallace 104.68% 98.20% 105.43% 116.80% 124.67%
Lawson 107.37% 99.43% 107.07% 119.93% 130.42%
Northeast 128.49% 110.74% 121.37% 145.51% 169.46%
Northwest - Shoals 123.81% 117.03% 109.97% 138.41% 146.40%
Reid 114.40% 99.41% 104.95% 113.51% 121.24%
Shelton 120.03% 100.69% 110.71% 112.01% 122.30%
Snead 101.22% 80.44% 100.35% 125.65% 139.07%
Southem Union 109.13% 94.26% 100.40% 117.19% 121.61%
Trenholm 94.43% 88.07% 92.48% 105.46% 121.02%
Wallace Dothan 115.23% 104.05% 109.00% 126.54% 128.61%
Wallace Hanceville 122.33% 103.91% 112.02% 137.42% 146.55%
Wallace Selma 90.77% 84.27% 93.15% 105.21% 118.79%
AVERAGE 111.29% 100.31% 106.35% 122.38% 131.76%
Factors affecting 5% COLA % COLA
Salaries and TRS rate up 14.57% TRS rate up 18.16% TRS rate up 9.13% TRS rate up 3.65% TRS rate-no change
Employee PEEHIP rate up 7.36% PEEHIP rate up 8.09% PEEHIP rate down 2.97% PEEHIP rate-no change PEEHIP rate-no change
Benefits One-time TRS increase of 0.69%
NOTES:

* Employee benefits include FICA, unemployment compensation, retirement, the president's expense and housing allowances, PEEHIP, compensated absences, termination costs/annual leave payments.
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COMMUNITY AND TECHNICAL COLLEGES

EMPLOYER BENEFIT RATES

AND UNRESTRICTED TOTAL EXPENSE

2006-2007 2007-2008 2008-2009 2009-2010 2010-2011
TRS (% of full-time salary) 9.36% 11.756%" 12.07% 12.51% 12.51%
Unrestricted Expense $22,549,990 $30,244,971 $31,303,143 $33,090,125 $37,327,967
*Includes a one-time increase of 0.69%.

2006-2007 2007-2008 2008-2009 2009-2010 2010-2011
PEEHIP (per month) $717 $775 $752 $752 $752
Unrestricted Expense $37,261,510 $40,426,006 $39,920,178 $39,116,434 $44,439,981
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COMMUNITY AND TECHNICAL COLLEGES
NEW FULL-TIME PERSONNEL BUDGETED

e

2010-2011

SALARY SALARY

EFUND SCHEDULE POSITION NUMBER AMOUNT
UNRESTRICTED B,.C PROFESSIONAL 1 $68,454
UNRESTRICTED D FACULTY 45 $2,457,506
UNRESTRICTED E,H SUPPORT 17 $526,011
Tkkdkkikikk ik kel ki k ik Rk kb ekl e ki ki e koo ke ek ek e e el o)

RESTRICTED C PROFESSIONAL
RESTRICTED D FACULTY

RESTRICTED E SUPPORT 3 $93,920
TOTAL 66 $3,145,891
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DEBT SERVICE
AS A PERCENTAGE OF TOTAL UNRESTRICTED REVENUE
2010-2011
ANNUAL DEBT TOTAL
COLLEGE SERVICE UNRESTRICTED PERCENTAGE
PAYMENT REVENUE
ALABAMA SOUTHERN $1,200,764 $14,127,765 8.50%
BEVILL $1,626,085 $31,243,301 5.20%
BISHOP $750,465 $25,458,819 2.95%
CALHOUN $2,966,656 $51,679,083 5.74%
CENTRAL $695,000 $15,699,442 4.43%
CHATTAHOOCHEE $621,538 $10,684,914 5.82%
JEFFERSON DAVIS $177,090 $9,973,990 1.78%
DRAKE $295,030 $8,311,768 3.55%
ENTERPRISE $221,765 $18,918,734 1.17%
FAULKNER $1,653,243 $23,023,225 7.18%
GADSDEN $1,985,908 $43,321,452 4.58%
INGRAM $0 $9,981,558 0.00%
JEFFERSON STATE $4,860,504 $47,109,849 10.32%
LAWSON $1,096,824 $28,369,642 3.87%
L.B. WALLACE $363,300 $12,765,973 2.85%
NORTHEAST $905,675 $16,856,459 5.37%
NW-SHOALS $732,837 $23,266,961 3.15%
REID $249,890 $7,611,457 3.28%
SHELTON $2,539,394 $38,505,306 6.59%
SNEAD $508,123 $13,524,715 3.76%
SOUTHERN UNION $2,217,881 $29,392,632 7.55%
TRENHOLM $393,633 $16,888,395 2.33%
WALLACE, DOTHAN $831,981 $29,692,940 2.80%
WALLACE, HANCEVILLE $1,560,646 $34,583,034 4.51%
WALLACE, SELMA $14,839,502 0.00%
TOTAL $28,464,232 * $675,830.916 4.94%

* On a total long-term debt of approximately $268,165,000.
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COMMUNITY AND TECHNICAL COLLEGES

2010-2011
TOTAL CURRENT EXPENDITURES AND MANDATORY TRANSFERS AS A PERCENTAGE OF TOTAL CURRENT FUND
REVENUES
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2010-2011

2009-2010

2008-2009

COMMUNITY AND TECHNICAL COLLEGES
2010-2011 BUDGET

CONTINGENCY BALANCE

Number of Months Unrestricted Expenditures (Excluding Auxiliary Fund)

and Mandatory Transfers are covered by the

Unrestricted Current and Unexpended Plant Fund Balances
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ATHENS STATE UNIVERSITY
2010-2011 BUDGET

TOTAL CURRENT FUND REVENUES
$54,878,529

Federal Grants

State Funds
State Appropriations
20%

43%
Auxiliary Enterprises
1%

Tuition and Fees
30%

Other Funding
Sources
1%

Contingency: 3.16 months
Annual Debt Service Payment: $1,245,519

Unrestricted Salaries & Benefits as Percentage of
Unrestricted Expenditures: 82.3%

TOTAL CURRENT FUND EXPENDITURES
AND MANDATORY TRANSFERS BY FUNCTION
$53,797,217

Mandatory Transfers Instruction

4%

Auxiliary Enterprises

1% Academic Support
4%
Student Services
Grants/ 5%
Scholarships O&M of Plant \-Institutional Support
45% 5o 9%

TOTAL CURRENT FUND EXPENDITURES
AND MANDATORY TRANSFERS BY OBJECT
$53,797,217

Mandatory Transfers
4%

Salaries and Wages
2%

Capital Expenditures Empioy;a 35? onafits
0%

Current Charges
8%
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